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Brothers and Sisters of Local 1011,
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In an effort to communicate with and educate oufr me
enced, I wanted to take a moment t® spaomi sgmel eoafb
cess. As per our byl aws, |l ocal uni ons hold Offjicer
the month of April The next one wild/l be held |t his
There wild]l be ELEVEN (11) Executive Board Officler F
tee position elections to be voted on by the member
Executive Hoe / Grievance Committkhpe
e
Presiden "‘/‘ Chairman of the Grievanlce
Vice Presi ‘“““ Griever area 1 Il ron |Pr o«
Recording Yecietvary Griever area 2 Steel| Pr
-F Financial $ecret y Griever area 3 Hot |Stri
[
Treasur e Griever area 4 West| Fi
% Trustees (“9 Griever area 5 Coatjing
.b Il nner Guajrd Griever area 6 Ut il i ti
| Internal Logistics/ Cranle R
Outer Guajrd —
‘Q )3 ) @ Griever area 7 Secjur i f
) Guide BALLOT
' 2 BOX Griever area 8 QuaIIit}
A
Nomi nations for the previous positionds: OMd | g m boen|tVded
- % day MalcB045 an4d: ®a@WMalhur s'daR OM&r @als Svel | as on t he
== 5, 2015 Local Uni on meeting. As per our byl gws,
:; be held wildl be given at | east ONE (1) week prijor t
boards)
a
a i 3
= As per our byl aws an Election Committee of at |l ea:
': )
a - 52015 |l ocal wunion meeting immediately followindg the¢
I~ committee are to oversee the entire election prjoce:
™ process byl aws are abided by.
To)
0 At the January 8, 2015 | ocal g me
N~ hﬁ: unani mously approved their de S-SR Rl |
'\
N~




Local 1011 Brothers and Si st

I know everyone is tired of
conditions, whi ch unf ortunat
happen at work or outside th
few of our union benefits th

family financially.

How to file for sickness and m%%’%lﬁay

from sickness and accident Weekly Dig

I'n order to file for sicknes t

steps: CaliBsBoadddr)i aheflar

administrator for Arcelormit

1. They are going to ask yo

ber, address, and fax number i hs 9 OpErEY.tBERINLEE0

perwork for your physician t for confirmation of

accident or sickness. You m

be sent to your home.

2. They will give you a conffiffmati on nWarbkn rfcoormpyeonusra trieocnor dff t o

call back when your paper wor s filled out and sent back toﬁ)ﬁ

t hem. You will use that numpelfAltWa YeSx pre€dme neb gro yadn wiaNjtu reY nfet ofhor K

the phone. strue a ®orclomprnsation case. [

3. When you call with your op%atradalts owi thhu mboeUr threiye s &l as

sign a claims manager to you E_:eseet lam®sS gd G Tfy®R GO W Gielc tMecgtpfl-n g s

tact extension with a claim pufffoSesi.stant griever to inform ypu a
about .

Al so, a number of members hdv experienced probl ems

getting back to work after bRi S offar oS siifcikleissgd a¥u rasceeli fd edflt . wo

There are steps you can takel|tp ¥detch eYaOslel tshleP &fdVdisS Qff a md Smak& su

happening to you. tion on the injury or injurief.
sistant griever, safety man, br y

Those returning to work &rel|lrggfuitrfee itmj] hrawe al doxawrfeel ufpsur

all owing them to return to wprfand Tihg rso rneo tree pschrotuil dg iintd,i cyad ugs jmay

whet her you can return to woll k|lowma mpheorusta triecsrnt.r i cTth eornesf corre waltehafpe r

temporary restrictions. you may think it is.

You then taBe rteHe aBecttor t hell c/flOnei ©of thtee relaismine for reportfing
then examines you before relgafiisngt yootu ou weak .be in pain | affer

wi thout success. The company |nay
I't is my belief the clinic s || dsi odment 0i tm ehsa pupsei Nn ga tt hweosrek ssliinpcse tfiot tw
to find reasons whlearpeusnalflshWivde k.. Also i f you go to our
This even happen$ woern otrh 6 nml&rc arPk edh ¢ by your physicia® this
the employee mafvitd@dbowrtn oestwpchCifdPensation and put it on pefson
ance. This will result in sffckn
There are some measures youlcgh@¥oWdigt hRg pP§HLILPL cqd§ Well. po P
turn to work without troubl e CFE%NPEFef,BanPefFRME 'fBJrUEI'?F'tWFSr
wor k examinati on. You are npt|lthere for a physical. Second
only briefly describe why yoﬂ: ere off on sickness and acci -
dent . The more information o] give the worse it may get.
Do& give permission to talk of your doctor; they are not tallk-
ing to your doAkltsoo ytoou hsehlophwpufy to have
restricniyawr slip and retur Wi t ull duty
any minor restriction they may bl ow out of proportion| in

tlkaroarymaQadse this as| an
BeEh ePiitcs Coor di nfat o
$ML)poCuaz;re1QI]W%ys

f £riec8neB 2 @& tunil dn
Email: |l arryoar 1011

order to stop you from returii
excuse to for permission to a

I f you have questions about e
wel come to contact myself or] C
representation.

2




UNITED STEELWORKERS UNITED STEELWORKERS 3
(=
POLITICAL ACTION COMMITTEE
WORKI NG PEOPLE SHOULD BE CONCERNED
New trade deal PasuchcaPaTtaes ship (TPP) are being negotiated| mod
tiations are focused on increasin®m pgaoypmeaks. profits, not ingrea
Republican | eaders in Congress and the Obama administratioensslhave
is considering Ifeagsits |Idartasooknk howneagewTrade Promotion Authorityl| (TP
So what is Fast Track? Fast Track is a policy that givdsegtriee|-Pr e
ments he can during a given time period. He would then send hes
agreement. Congress would not be able to amend the agreenmentnfor
provement, which Congress has the constitutional aut hoomthy at do
trade agreement, no matter how bad it is for wages, jobs, smpgl/l
S many might ask why Fast Track is bad for us. The negoety'aaeErs
free to agree to provisions that will send jobs overseadfesreefiuce
trade deals give global corporations more influence over @ouwwr|feco
der Fast Track procedures.
Our | eader s -hatvieod &It anudpgor ations dictate our trade rulkes mré gltlht:
growing trade deficit, stagnating wages, & |l ost jobs. We 4&lAl hav
have caused, steel -tiimmpeorhtisg hwedruer iantg atnhealylear of 2014.
The United States has an annual trade deficit of $476 bi ktéhieafe, i6s
no tomorrow, having | ost about 60,000 factories since 20Q©. bou
60,000 jobs I ost to Korea FTA & nearly 700,00 jobs | ost €uvae o N
tional tr a@dehaptpheant wihoenn t he Pr esi deange ide anlesg okt @ haitn ch gc It hsoeuds achadp r s .
Mfod&ytrade policies have fueled historic trade deficitsAamedclaeaft
j obs. More of the same wil!/| only yield mor eosoauitds oluSW eldn taenrdn aotffi f osnhe
Leo W. Gerard.
)y O A ADAOA O1 AAs 7A TAAA AO TATU OT EAAO AO @i 00
o Ol &AO0O0O 40AAEA
#Al 1l UT OO 5838 2APOAEARAAOQOATAWSAERI I
: : Si n u for Rapi ¢ R

n Solidarity, 9 P p.

Rich Barron ( Text uswrapi dj t

rich. barron@uswl1l011. com




tion process. Per our byl
from the I nternational Uni
ball ot election to be ran
past .

Elections wildl be held in
our byl aws, at | easbdbt FtETH
to membership of election
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Meeting

March Sth, 2015
0 4:30PM
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%M/\RK @0 “CAREMABK

April ,v‘\ .5 As pef
b\Vl = ISlIoN

wvisyrsion, PBGC  FMLA

lermlned by the el ection com-
ptc., it wild.l be shared with
PB&G see your area posting

1-80-00-0242

of

mont

process.
and

Stay tune
be pre-

FFUIND t he
l‘lrE?S Ignd.g'amgt gl on

vot e.

STEELWORKERS PENSI ON T
1-80-84-8953

HI GHMARK BLUE CROSS/ B\
1-8 6-86-3280 www. bcbs.

ChREMARK

1-80-85-8159 WWW. car e ma

UNI TED CONCORDI A

1-88-82-8316 WWW. ucci . c
DAVI S VI SI ON
1-80-09-9431 www. davi s

FMLA/ SI CKNESS
1-8 8-B89-68 7 2
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EMPLOYEE ASSI STANCE PH
(al cohol / addiction/ cou

Awakening Community S¢g
1-86-82-2726
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The training center continues to prosper with the
Congratul ations to Mike Burgos, Mar k Doucette, P h
There are four more MTM and two MTE groups right

l@d@ | i ke to introduce the | atest addition to the e
yeaegsperience to the MTB dgriogrnam.as@rse wafs I ®me s how
buil der and create our new PLC/VFD Factor Test st
Control Logi x PLC, PloAMZ r MFd teaxr ,5 2I51 IVUFnDi,n a3t ed |/ O and
Qur goal is to continue growing the training cent
to eliminate contractors at | HW. Training will no
Qur industry is continuously evolving with new t
nol ogy and we require the S Ki | I ining |

to operate and maintain i [

whenever new systems are i

OURnember ship to maintain

Unt i | next ti me, Be Saf

Guy D. Weiss Sr.
(219)1 899
USW 1011 Training Coor digt

ATrai ning Never Ends

A word from Welding School...

We:=are finidhrogpup ou
orfrne tich e prctrere Eoott arpanaigerua g 7 \Spost srezad reve oop.e/md: ngwmv@ amd:MTE Wwdu
wasle kualifpatian|up B K@) at MTol 15 wasp queliBcatidnGlp to 6@ sirdliM / § Beckvwessikatiog @G | |i i c a't
pidepyel) canyrayusst goamieperengruie sshd yyuoiara. Alsb,er paramga tbeetie nsensdizyody her e
hzaav@ond ececniccrie cro ridie de owse d rdoinimegoowil tehd imos telgaa apra ' § 4 e@lw nmdanti [l8s ,c aync
wint hienc 3 aweekszcr iThic ser stz t /hecrpea Bcecstind o imee/zzt osrgeets t hi st
sduo w.

B omer who wal ks through d@ur do
Brauce=Chaffee integrity Wadcaespectorgdlt tha
o . Uni ons and the causes thegy st a
Welding Trainer all most any work place, [[wheth
of a union or not, wouldf{not b
as fair wages, safe workiflng co
Al bert's Diamond Jewel er sfffoenefits tage
of serving the many Uni on
Nort hwest I ndiana region W2 3 K dzl IIfLJSNy
OQur company's or i ¢geiamsal Clhd tN_a)\RS)/u
I ndi ana, and many of the I £ GG NEIA L Y2YR WSHSE SNB [ s¢or e
were Union workers employ ALBERTS‘S
and factories i n t hat ar e Wl)mmo\l)lr\wul{s D e | ng
able to serve many gener a . o ted
with us in East Chicago a
ofbur stores in Scherervill
malWhenever there is any
stores, including five ma ough
years, we are firm in tha wor k-
ers on ourWersumg paerst. our
and remain committed to t 5 -
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UNITED STEELWORKERS UNITED STEELWORKERS

e Pk | || < )OA-"Onthe Real'§ SN

KNOW YOUR RIGHTS ‘-’ \Q B

WEI NGARTEN RI GHT|S

Wei ngarten rights guarantee aln Ie)prlﬁ(gf)z‘eée SlﬁieeﬁiﬁéhﬁL@%\@%@}{dﬁ@ZM\l@ﬁ
representation during an invedtflgaffode HRt2eR viidz@]l TAe steK S A Bh NS o
established by the Supreme Co rt¢é®md21.9_x,v5dz\?iyn gReEefcaose NBoa NAyY3I| |
NLRB v J. Weingarten Inc., mHStl bjethalN\lgeadN\ﬁ)\yé%he)\e,'_-mpélitpq;zegr LILIS
The supervisor has no obligatiopn to Tnform empl oyee a S
he is entitled to Union repre e'\(téa)}ia?lnudzé)\l-‘l 2F 0KS 28ttySah
What is an lnvestigat|of yBila&K2ds Ri eNNASS Ay F062dzi o °
UKSY 2YAYy 3o YSY GAff LINROI o€
An investigatory interview is ne in which a Supervisor ques-|
tions an employee to obtain iffjmMSNVakxy RG6NVHiKlhl céd¥R2d Abyed ukady 2
as a basis for discipline or slksdzlatn i § Bp ISoyyLgfe2 &8 § Sd NBeOWSIA gE s [ h §r
conduct . I f an empl oyee has aljrjlegaspn I <belApgpef a 3l sxC i
or discharge may result from h;ﬁfﬁgéﬁé&i \%yi f‘frhhé‘é%%jglogjyeeeé(ngjsly%
the right to request Union relrr@sl'en b NEal T e 2dz 2o
2SS KIFI®S KFER gNAGS y&liva 652 NIR VPR
§’§§§§v§ %ﬁﬁﬁ Eﬁﬁ? §§§$ Y&yl FyR GKSNB 614 OARS2a®opF
o [tESrasS #SFNI T 2F @2dN) &l TS
. . . < O2YLl ye KIF& @ARS2 OF YBNEHA gS[ t
L i f this discussion could n 1|.n$A & GlleaﬁlAfEa)Z{Pyﬁgeléq\l%\ﬂé ok d
//d|sc?p!|ned or termlnated,%ou]r |'aN§e§hdZNjn¥A%Arfsﬂofgiéﬁwf?giﬁl néQZdZN T
Zcondition, I respectfully w ulest that my union representa-
7tive or steward be presen% af t he meeting. Wit hout
choose on ’//j t bE h ny
1 o] |

Get yeour
Shirt for
$25¢éSee
Kenneth
Mat usi ak
Chad Ral




The RECORD

Report from

Uni t Wor k Co

Hell o Brothers & Sister
staying warm during thi g}
update from the Bargaini
t wo settlements were refdg
the SOS Tail Burning and
gaining unit at the Hot |
the camera issue at the the 10 new empldy el ds
was also paid out to the H-4 Bl ast Furnaces 4
I'n Solidarity, and transfers you lar
ot her Wi nt er I' s all mo
Mi ki#h adSlkc har nk e more weeks beforel]th
Hopefully with theg &
I cently built new tha
BF, our Coke @nhagde
The following personnel are members of the: mu c h tr ou b| e wi t h t h
BARGAINING UNIT WORK COMMITTEE t hat I S bei n g d-u 'm|p ec
Niii Plitiie coke pocket s, t hi g s
depart ment for yefhrs
Mike “SHARK” Scharnke Sr  219.487.8407  219.399.3162 W! t h the recent S oW
Chairman ti on w e mu st not | o
John (JP) Pearson 219.682.4351  219.399.1040 saf et y! We mu s t Clo n
CoeHalFiian brot her s and Si stler s
BARGAINING UNIT WORK SUB-COMMITTEE me mb er t hat our # f
sure we always go|ho
Jim Tauber (Coating) 219.399.1102 end of t he d a y |
Steve Seno (Cold Roll) 219.399.1362
Tim Schoon  (Hot Mill) 219.775.8487
Brian Romo  (Iron Prod) 219.399.2271 | ol i dari t Y,
Joe Ladendorf (Utilities) 219.851.9619 .
) Area # 1 Gri eve.
Rich Barron (3sP) 219.293.6860
Richard Long  (Vac Ser) 219.259.5162 Eddi e Gonzal €z
Ricky Bandy (Trans) 219.617.6707
Rayfield Johnson (QA) 219.399.2814

Griever Meeting ' Meetixgl 2n

Every Wednesday @ 1PM th @ 3: P




Wellness Committee

The winter hibernating season continues to drag on as |spr
very | ow temperatures. The Wellness Committee hopes I
cold either at home or the gym. I't is easy to veer awjy f
weat her doe not cooperate. We want to encourage you |to

S

pier healthier peopl e, by sticking to healthy habits. We
and everyone should have received their reimbursement |che
receipts for 2015 swsawhEldl vaeldl mesas daemnmitytot E(@ypa hiom . &M 0 F
Mont h). . The rei mbur sement process takes about 45 days|| so
tinue to rei mburse for runs/wal ks, marathons, 5ks or ¢lqu
Separate Marathons per Mont h) . Be sure to scan the relgis

This past week we have been trying to contact Compre"ens
that activity. We need to know the size of fitbit to ofrde
the order. We have sever al members sizes, however there

company has put certain sizes on backdddeeemaki ngft we |blaiv
ed you regarding your fitbit size please contact wus vila e

We have had some concerns regarding the use of thg fi
members to par tupivwiatthe vaanldk isnggngr oups i n association wjth
mittee, we had to remind ArcelorMittal the fitbit is alfn i
bers are under no obligation to jJjoin the Arcelor Mittal| Po
coworkers in health related activities, they may do so

The company Wellness Committee wanted to have 3 union |com
Draw participants try the fitbit web site and Arcelor Mi tt
in |l ots of 10, hence thelgrwepkobhactlkordeDuepltws fihéoéims||l L0

clined their offer to order 10 fitbits and preview the| po
any |l onger. Soon we will complete this sizing process |and
upgrade the unit assuring the | atest model would be puffrch
the user. This is important in exercising routines as| we
use their fitbits as a tool to improve their |ifestyl e
We have set tentative dates in May for the next Biomgtr.i
card incentive program, due to complications in distrifbut
monetary incentive from the eompany, and we are stild]l i nv
more details and info regarding exact dates, times andf sc

cles and flyers.

As al ways i f you have any concerns or question|s f
tact myself Kenneth J. -7TMaZt4u7s8uaw]l 0T H avied Inme sasfc ommP t -
tee@yahoowr. comy of the other coMmicEEI ereemembelbar Mglr Oa

Kenneth J. Mat usi ak
Wel l ness Committee Chair man



mailto:usw1011wellnesscommittee@yahoo.com
mailto:usw1011wellnesscommittee@yahoo.com
mailto:usw1011wellnesscommittee@yahoo.com
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Brothers and Sister s,

Spring is fast appr
al |l new set of &itshe 3
in the yard we want
maybe finish one tha
or things to do with
pl anning vacations.

seen to ramp up when
and so do the distr
that .  8Taers® the upco
tions followed by th
I& hard not to | et

and forth betdaveedoiwh
ti me and what you pl
or next weedke wheth gtofu
any of the other thi
i n your &lei fad .l dWer e |
ed, ihtard ®&ott hose |t
focus that can get 'y
it
re
t a
su

A little inatten
sul t . So please tr
sk at hand and al
rroundi ngs

3e Saf e,
ack Shanl ey

afety Chair man
ocal Union 101

UNITED STEELWORKERS
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lope to see you.§
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UNITED STEELWORKERS USW Local 7-1 Strike Collection i

WOMEN OF STEEL

iOnly a fool would t @@[ﬁ]ﬁﬁ”@@ﬁ
wor king men and wome
to join the union of
Dwi g ht D Eisenhower Our Ipcal 10M Wor!wen ofSteeI_and NextGeneratiqn
committees are holding a collection for our fellow union
| t seems | i ke ever brothers and sisters from local 7-1 who are on strike at BP.
. We are looking to purchase gift cards, coffee, and other
t h e S € days there . ! needed itemsgfor tﬁose whogire out manning the gates.
Uni ons and t he Uni on Also, the strikers are in great need of firewood so feel free
7-1 and ot her oi | L to bring any in.
Ri ghtte Wor k i ssues a You can make donations to any Women of Steel or Next
country and in |l ndi a Generation committee member. Thank you in advance!
battle over Common
other i ssues we musHt
Local 1011 WOS wi |l | USW 101
all owed our voi ces m NEXTGENERATION
have been on the p WS OF Gk R
usw -7, cooked and d
dropped of f cof fee ¢ 0
shopped for need | USW Digtrict 7
started a fund raise€eg
with our Local and ;
SIS Bowling Tournament
We wi | | be sending
members to the Rapi Ma"cazs 0,5
ference and we | o0k -
ting Shmedlinfor mat:i
i's happening on a n
USW Local we are see
getting involved and
ue to grow. Now i s
need t o be active i
show true Solidarity
OQur ne WOS meeting

X t
2015 at 3:30pm ;
Local 1011 is spons . BoWling teams, up to 15

I n Solidarity, union bowlers can participate.'We are looking to fill out
| sabel | SETR N B3 | the rosters. Please contact Guy Weiss @ 399-3236 in the

) mill, on Facebook, or email guy.weiss@comcast.net
WOS Chair

The event is held @ Olympia Lanes in Hammond, IN.
Start times are available @ 10AM & 2PM.




UNITED STEELWORKERS

U-W =:BIG CHAIR

UNITY AND STRENGTH FOR WORKERS

An wupdat e: Contact Us

Chairman of t:Le

) Griecance Committ
Brot her and Sisters, Jim Flores

_ S _ 21998150 ext. |11

The Hot Mil |l and Finishing Inqgqlentive retro|bac
have been presented to the Uni ¢[nAbga theBl@smphaur
weeks of reviewing and correctingOI 'uenéa?'bzoaéei)f |

, 1978454
cepted the Company's |l atest reyli sion. The fqcc
revision would not have been polsasida &2i3terbd]Prfo
Carla Joseph, Dino Manous and Blr?PainmeT Qeikre®Z wh o
pany's original spreadsheets a:l:dz}'gel\'/gi9§12ons ha
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